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  Queen of Apostles 
Primary School, Stafford 

2018 
ANNUAL REPORT 

As a Catholic community of faith, Brisbane Catholic Education inspires 

students with a love of learning and a heart of hope, empowering them 

to shape and enrich our world. 
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Contact information 

 

School name: Queen of Apostles Primary School 

Postal address: 10 Thuruna Street 

Phone: (07) 33529200 

Email: pstafford@bne.catholic.edu.au 

School website: www.qofa.qld.edu.au 

Contact Person: Nigel Bird - Principal 

 

Vision, Mission and Values 

Vision 

Queen of Apostles Catholic School is a Christ-centred community where we empower each other to:  
Live in faith, Reach out in love and  Grow through learning. 

Mission 

The mission of Queen of Apostles School derives from our school vision statement   Live in faith,  
Reach out in love and  Grow through learning.  LIVE IN FAITH: Under the Patronage of Mary and 
inspired by the charism of the Sisters of the Holy Family of Nazareth, we embrace our Catholic faith 
through our prayer, words and actions. In living more like Christ, we seek opportunities to care and 
support those within and beyond our school community.  REACH OUT IN LOVE: As a Catholic school 
community based on faith and love, we acknowledge that all individuals are unique and created in the 
image of God. We strive to create a welcoming, nurturing and respectful environment which supports 
all members of our school community.  GROW THROUGH LEARNING: Through the provision of 
quality teaching and learning opportunities, we aim for excellence in all we do - inspiring, encouraging 
and empowering all to reach their full potential as life-long learners. 

Values 

Our school values are steeped in the rich history of the Sisters of the Holy Family of Nazareth. As a 
community we are conscious of the role that values play in guiding all that we undertake at Queen of 
Apostles. These values are:  Unity Hospitality Faithful Listening Simplicity Love 

 

Principal’s foreword 

Introduction 

The 2018 Annual Report presents information for reporting requirements and informs the wider community of 
our school’s operations and achievements through the year. The report includes information on the school’s 
profile, curriculum delivery, social climate, environmental footprint, school funding, workforce composition 
and student performance.  

Queen of Apostles School is a vibrant, co-educational school consisting of two campuses. Our Prep – 
Year 2 campus (known as the Early Years Campus) is located at 46 Chuter St, Stafford Heights. Our 
Year 3-6 campus (known as the Thuruna St Campus) is located at 10 Thuruna St, Stafford. We pride 
ourselves on the spirit of the students, staff, parents and community as demonstrated through a 
positive and caring approach to faith, relationships and learning. We live by our school vision ‘Live in 
Faith, Reach Out in Love, Grow Through Learning’ and our school motto ‘Growing Through Faith and 
Love’. Queen of Apostles School, in strong partnership with the Parish Priest and parish community, 
proudly offers a quality inclusive Catholic Education. Over the years the school has continued to 
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build on the traditions established by the Sisters of the Holy Family of Nazareth and the values of 
Love, Unity, Hospitality, Faithful Listening and Simplicity. We offer a range of learning experiences to 
support students in developing their knowledge, skills and understanding to be remarkable learners 
who live the gospels through their words and actions.  

School progress towards its goals in 2018 

Queen of Apostles school identified the following goals as outlined under each heading.  A 

short commentary on the progress of the 2018 Annual Goals listed below. 

Strong Catholic identity 

 

1. By week 10 Term 2, staff will learn about the history and Charism of the Sisters of the Holy 

Family of Nazareth and demonstrate their learning through reflective activities. 

2. By Term 4 2018, the Queen of Apostles Community will demonstrate expressions of Catholic 

Identity through actions of Social Justice 

It had been 3 years since Sr Josita, the last of the Sisters of the Holy Family of Nazareth had left the 

Stafford community. To ensure our history and charisms were maintained, the staff from Queen of 

Apostles School undertook a range of professional learning experiences to understand more about 

the Sisters of the Holy Family of Nazareth. This series of professional learning sessions included a 

workshop led by Sr Maureen which unpacked the charisms. Each staff member set a professional 

learning goal to explore their knowledge further and demonstrate this learning through RE lessons, 

prayers, liturgies and social justice. The Prep classes were a highlight with an excursion to Santa 

Teresa, Ormiston and the creation of a prayer garden on the Early Years Campus that reflects the 

charisms of the Sisters.  

In 2018 there were several student-led social action and justice initiatives that demonstrated 

expressions of Catholic Identity. These included:  Project Compassion, Catholic Mission, Queensland 

Children’s Hospital Toy Drive, Just Leadership, Student Voice project, World Day of Prayer and 

Harmony Day. In some cases, these initiatives raised much needed funds, however, in all cases 

awareness and understanding were raised. Students answered the call to live the Gospels and 

promote social justice through a range of inspiring and creative actions. 

 

Excellent learning and teaching 

1. By Term 4 2018, Staff at Queen of Apostles will improve literacy practices through an increased 

understanding and application of the use of data and short-term planning cycles. 

2. By Term 4 2018, all stakeholders are more aware of their role in the education and potential 

learning growth of students. 

3. By Term 4 2018, staff and students demonstrate a more innovative approach to learning and 

teaching practices 

By Term 4, 2018, every class at Queen of Apostles was able to demonstrate understanding, skills and 

application of the use of data in short term planning cycles. This was supported through a twilight 

staff meeting in Term 1 with Dr Selena Fisk which focused on the practical applications of data in a 
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classroom setting. In Term 2, a staff twilight meeting led by Jenny Halliday, Education Officer: 

Curriculum unpacked ways in which to choose and use high quality literature effectively, with a focus 

on connecting data, curriculum and pedagogy. Through the ongoing data wall conversations, 

scheduled for Week 8 staff meeting each term and the opportunity to set and review goals, staff 

were able to identify the impact the use of data and short-term planning cycles were having in 

improving student achievement in literacy. Actions resulting from the Year 2 team’s professional 

learning plan involved a team-teaching day at Christ the King, Deception Bay, whereby class teachers 

were able to co-teach a literacy block and then co-reflect and co-plan with the PLL and Education 

Officer.  

The development of an NCCD team in 2018 led by the STie and consisting of class teachers, a 
Leadership Team member and PLL ensured the authenticity and quality of differentiation were 
meeting the needs of students. This team worked in partnership with Jenny Long, Education Officer: 
Inclusive Education to ensure that staff understood the differences between levels of support and 
ensured that the application of this support was recorded and annotated for the NCCD data 
collection. 

Building a sustainable future 

1. By Term 4 2018, staff and students will have an increased and more effective use of 

technologies in learning and teaching. 

2. By Term 4 2018, the WH/S practices and the thermal comfort of Q of A has been reviewed and 

improved. 

3. By Term 4 2018, Queen of Apostles will have reviewed, researched and modified the learning 

environment on both campuses. 

In 2018, Queen of Apostles School took part in the Digital Skills project with Anne Fenwick: Senior 

Service Management Officer – BCE enhanced student and teacher engagement with technology 

using the Office 365 suite. Classes started using Teams, Forms, One Note and the Class Blog to 

reflect on learning, create and share opinions and content as well as celebrate their successes. The 

Digital Skills project supported by the Year 6 Student Voice project saw an increase in the awareness 

of Cyber Safety at Queen of Apostles. Year 6 students created a ‘Being Cyber Safe at Q of A’ poster 

with support from the BCE Graphics department which is now displayed in each classroom and the 

use of software and apps outside of the Microsoft Office 365 suite is minimal and always 

accompanied by a parental information and permission note regarding data storage.  

WH/S practices at Queen of Apostles were reviewed throughout 2018 with a focus on improving the 

thermal comfort of classrooms across both campuses. The project involved ongoing monitoring of 

temperatures in classrooms and inside classroom refrigerators to establish the validity of current 

thermal comfort practices. These findings were reported to both the P&F and WH/S committee 

through the monthly meeting. Shade sails were added to the side of the hall where to alleviate some 

of the heat and a plan towards the installation of air conditioners on the Early Years Campus in 

January 2019 was created.  

Through the Brisbane Catholic Education Revitalisation Project, classroom learning environments at 

both campuses were modified. Class teachers researched the effectiveness of furniture and learning 

spaces by visiting neighbouring schools and discussing effectiveness with teachers. For staff at Q of 
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A, discussing learning environments with the class teachers at OLA Wavell Heights supported the 

development of learning spaces that met the needs of learners and reflected the Primordial Learning 

Metaphors that can shape learning environments such as The Campfire, The Cave and The 

Waterhole. Changes in furniture in the meeting room at the Early Years Campus created another 

flexible learning space that could be used for a whole class or small group activities and change of 

location for the PLL from the TSC library to the Treehouse created a ‘Learning Hub’ that could be 

used by classes as they developed their knowledge, understanding and skills around the application 

of flexible learning spaces. The Year 2 classes used the ‘Learning Hub’ frequently to aid the transition 

between campuses. This has proved to be successful strategy in orientating and transitioning the 

students to the Thuruna St Campus.  

 

Future outlook 

The explicit improvement agenda for 2019 will focus on gaining improvements in:  

Strengthening Catholic Identity: 

By Term 4, 2019 Queen of Apostles staff will explored Catholic Social Teaching to articulate 'what is Catholic 

about what we do and how we act'.  

 By Term 4, 2019 staff will demonstrate their understanding of and their relationship to Catholic Identity. 

By Week 8 Term 3, all year 5 and 6 students and staff will have taken developed an entrepreneurial plan through 

the lens of social action and justice. 

 

Excellent Learning and Teaching 

By the end of Term 2, 2019, BCE Catholic Perspective will be used in all curriculum planning.  

 By Term 4, 2019 Queen of Apostles Teaching Staff will have implemented a whole school approach to spelling 

based on BCE guidelines  

By Term 4, 2019 all teaching staff will be using a range of data sources (SRS, NAPLAN, ACER, Monitoring 

Tools and Assessment) to ensure the specific needs of learners are met. 

 By Term 4, 2019 Queen of Apostles School will be able to demonstrate a readiness for NAPLAN online 

 

Building a Sustainable Future 

By the end of Term 1, 2019 thermal comfort for students at Queen of Apostles Early Years Campus will have 

improved. 

By Week 8 of each term, staff have reviewed planned, implemented, shared and reviewed a personalised 

professional learning plan linked to the AITSL standards and school strategic plan and focus areas. 

By November 30, 2019, Queen of Apostles staff will have embedded the use of the Program ‘You Can Do It” to 

support social and emotional learning, which will evidenced in year level planning documents. 
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Our school at a glance 

School profile 

Queen of Apostles Primary School is a Catholic school administered through Catholic Education 
Archdiocese of Brisbane. 

Coeducational or single sex:  Coeducational 

Year levels offered in 2018:  Primary 

Student enrolments for this school: 486 

 
Total Girls Boys Indigenous 

2018 486 242 244 5 
Student counts are based on the Census (August) enrolment collection. 
DW = Data withheld to ensure confidentiality. 

 

Characteristics of the student body 

Queen of Apostles school is a two-campus school which presents a range 
of unique characteristics including student leadership in Year 2 and Year 
6, cross campus collaborations and experiences. The Year 6 Leadership 
Teams (Cultural, Community and Sport) aim to provide ongoing 
opportunities to visit the Early Years campus to model school and 
community behaviours through guided play and learning experiences. 
Cross-Campus buddy activities also support the partnership and 
relationship building of the Prep - Year Two students as they are 
partnered with older students from Year 3-6. As the students transfer from 
the Early Years Campus at Chuter St to the Year 3-6 Campus at Thuruna 
St, they are provided opportunities for orientation. This occurs throughout 
Term 4 with further sessions allocated for those who may need it. This 
supports the smooth transition into Year 3 in Term One. Students 
attending Queen of Apostles are predominantly Catholic (74.7% in 2018) 
with a range of multi-cultural backgrounds. In 2018, 1.4% of the student 
population were Indigenous and 7.2% of students had English as an 
additional language or dialect.  The students at Queen of Apostles enjoy 
the range of learning opportunities provided and reflect the welcoming 
and inclusive nature of our school. 

Curriculum delivery 

Approach to curriculum delivery 

 

Queen of Apostles School prides itself on providing a quality inclusive 
Catholic education for all students. We focus on combining the use of the 
Australian and RE Curriculum with quality differentiated pedagogy and 
engaging learning experiences. Students develop the ‘Qualities of an 
Effective Learner’ (Engaged, Resilient, Communicates Effectively, 
Reflective and Self Aware) through learning experiences framework 
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whereby students Wonder, Focus and Apply. Religious Education is an 
integral part of the curriculum and complements the Religious Life of the 
School. 

In Prep there is a focus on play-based learning and social interaction every 
day. In Year 2 and Year 6, students have opportunity to develop leadership 
skills through a range of learning experiences. The Year 2 Leadership Day, 
based on the qualities of Resilience, Getting Along, Confidence, 
Organisation and Persistence provides a supportive foundation by which 
the students can undertake the duties of being ‘Leaders of the Early Years 
Campus’.  Leadership opportunities for the Year Two students including 
lunchtime clubs, sports leadership responsibilities and assembly 
organisation. In Year 6, the Leadership Studies Program, based on the 
Toastmasters International Youth Leadership model supports the students’ 
in developing as leaders and speakers with a focus on ‘greater self-
confidence and personal growth’. The Year 6 Leadership committees lead 
many school celebrations and initiatives including fund raising days, peer 
tutoring, competitions and lunch time sports.  

Queen of Apostles has a Junior and Senior Choir for selected students 
from Year 2 through to Year 6. The choir, along with the school bands 
compete at the Queensland Catholic Music Festival and perform at school 
assemblies, liturgies and the annual choral night and music soiree. An 
Instrumental Music Program (strings) is offered from Year 2 with woodwind, 
brass, percussion introduced in Year 3.  

Physical Education and Arts opportunities. A Sports Extension program is 
offered for selected Year Five and Six students who display sporting talent 
and each year, selected students from Year 5 and 6 compete in the 
Catholic Cup Netball competition and optional before school training for 
Cross Country and Athletics are well represented by students and parents 
alike. For students in Years 4-6, there are opportunities for students to be 
involved in the Opti-Minds team and the ‘Brain-ways Days of Excellence’. 
After school learning extra curricular activities including Speech and 
Drama, Chess and Coding Club are available and well attended by 
students. The specialist lessons at Queen of Apostles include Music, 
Library and HPE for Prep - Year Two and Music, Japanese and HPE 
specialist lessons for Year Three - Year Six. Student wellbeing is a focus at 
Queen of Apostles with wellbeing programs including Peaceful Kids and 
Rock and Water offered across many year levels. 

Co-curricular activities  

• Sport and Recreation Camp - Year Five (Mapelton for 3 nights) 

• Canberra Trip - Year Six (4 nights) 

• Representative sport - individual and team competitions (Zone 6, North District, Met 

North)  

• Catholic Cup Netball Carnival  
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• Garden Club  

• Robotics Chess 

• Coding Club 

• Opti-Minds  

• Bush Poetry competition  

• Makerspace  

• Outside school hours training for cross-country, athletics and swimming.  

How information and communication technologies are used to assist learning  

In 2018 Queen of Apostles School took part in the Brisbane Catholic Education Digital Skills Project. 
This semester long project involved an expert in the field (Anne Fenwick, BCEO) working in 
partnership with teachers and students to use ICT to assist, enhance and support learning 
experiences. Class teachers identified short term goals using the Office 365 suite as a resource to 
assist learning in and out of the classroom. The use of Microsoft Teams, Classroom, Sway, Forms 
and Class Blogs supported and captured a range of learning experiences and events from Prep 
through to Year Six.  

The use of ipads in Prep and Year 1 and the use of ipads and laptops in Year 2-6 assist learning 
through a range of ways including talk to text, capturing and annotating learning, collaborative 
construction and in time feedback as well as presentations that are interactive, creative and 
collaborative.  

 

Social climate 

Overview 

Queen of Apostles School works to promote right relationships and positive partnerships between 
students, staff, families and community. This focus is ongoing and is managed to support wellbeing 
and address the specific needs of each student P-6. 

For students, the use of a positive behaviors framework supports the school code of conduct ‘Think 
Smart, Work Smart. Act Safe, Be Safe. Values Self, Others and the Environment’. Strategies and 
programs to support students include ‘Rock and Water’, ‘Program Achieve’, ‘One-Two-Three Magic’ 
and ‘Peaceful Kids’. The use of the Daniel Morcombe Student Safety program from Prep-Year 6 also 
supports the development and understanding of safe practices through the BCE safety motto 
‘Recognise, React, Report’. The Guidance Counsellor, Student Wellbeing Support Officer, Support 
Teacher Inclusive Education work in partnership with the School Leadership Team to support 
students, staff and family well-being.  

For staff, the continuation of the school pastoral care committee in 2018 saw staff members reaching 
out to one another during times of joy and sorrow as well as during times of increased work-load. Staff 
often found treats and affirmation cards in their pigeon holes around reporting time and were quick to 
voice their appreciation. Staff have the opportunity for a member of the Leadership Team as well as 
the Guidance Counsellor and Support Teachers Inclusive Education to be in parent meetings. This 
ensures a supportive, collaborative and pastoral approach 

For parents, the Parent Pastoral Care group provide a support and positive contact for each class to 
liaise with families and staff around the wellbeing and care of those in the community. This group has 
been instrumental in welcoming new families, supporting those going to difficult circumstances such 
as illness and ensuring special  occasions and significant events such as birthdays and babies are 
recognized and celebrated. The Parent Pastoral Care group works in partnership with the class 
teachers and Leadership Team to ensure the well-being of all in the school is a focus. Meetings with 
this group each term provides a safe and open forum to discuss any issues or concerns that may 
arise from the parent body.  

Occasions for social interaction and community gathering add to the social climate of Queen of 
Apostles School. The swimming, cross-country and athletics carnival are well attended by parents 
and the purchasing of ‘Q of A Supporter Gear’ by parents (polo shirts and hats with the school logo) 
has been well received. In 2018 the Mother’s Day and Father’s Day liturgies became a whole school 
cross-campus affair (in previous years they had been campus specific) with a parents v students 
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netball game (Mother’s Day) and handball game (Father’s Day) a definite highlight. Feedback from 
the new format was very positive with families enjoying the social interaction and whole school 
community experience.  

Social occasions and experience for families include the School Disco each term whereby parents are 
encouraged to stay and share in a meal and conversation whilst the students dance. A range of P&F 
and Parent Pastoral Care social events provide further opportunities to build relationships. These 
include the family friendly ‘Play in the Park’ and the parents only ‘Day at the Races’ and ‘Mums at the 
Movies’.  

BCE Listens Survey - Parent satisfaction 

Performance measure 

Percentage of parents/carers who agree# that: 2018 

This school helps my child to develop their relationship with God 96.4 % 

My child is encouraged to participate in spiritual and religious activities and projects 
outside of the classroom  

92.0 % 

Religious Education at this school is comprehensive and engaging 88.5 % 

I see school staff practising the values and beliefs of the school 88.9 % 

This school looks for ways to improve 82.1 % 

The school is well managed 85.7 % 

My child is making good progress at this school 89.3 % 

This school is a safe place for my child 92.9 % 

This school helps students respect the needs of others 89.3 % 

Teachers and staff are caring and supportive 92.9 % 

Teachers at this school expect my child to do their best 93.3 % 

Teachers and staff relate to students as individuals 96.4 % 

The teachers help my child to be responsible for their own learning 93.3 % 

My child is motivated to learn at this school 96.7 % 

I can talk to my child’s teachers about my concerns 93.1 % 

This school offers me opportunities to get involved in my child’s education 86.2 % 

My child’s learning needs are being met at this school 82.8 % 

I am happy with my decision to send my child to this school 92.9 % 

 
 
BCE Listens Survey - Student satisfaction  

Performance measure 

Percentage of students who agree# that: 2018 

At my school, I can express my beliefs 92.9 % 

My school encourages all students to participate in spiritual and religious activities and 
projects outside of the classroom  

90.4 % 

Religious Education at my school is interesting and engaging 83.4 % 

I see school staff practising the values and beliefs of my school 90.1 % 

My school looks for ways to improve 96.2 % 

Students at my school are encouraged to voice their concerns or complaints 92.2 % 

Teachers treat students fairly at my school 92.5 % 

Teachers recognise my efforts at school 90.0 % 

I feel safe at school 91.7 % 

My school helps me to respect the needs of others 98.1 % 
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I am happy to be at my school 95.5 % 

 
BCE Listens Survey - Staff satisfaction  

Performance measure 

Percentage of staff who agree# that: 2018 

This school helps me to develop my relationship with God 94.6 % 

My school encourages all students to participate in spiritual and religious activities and 
projects outside of the classroom  

98.2 % 

Religious Education at this school is comprehensive and engaging 98.0 % 

I see school staff practising the values and beliefs of this school 96.4 % 

This school is well managed 92.6 % 

My concerns are taken seriously by the school  88.7 % 

This school is a safe place to work 96.3 % 

This school has an inclusive culture 98.1 % 

This school has a culture of striving for excellence 94.4 % 

All my students know I have high expectations of them 100.0 % 

I am proud to be a member of this school 98.3 % 

Overall, I am happy with my decision to work at this school 94.3 % 

# ‘Agree’ represents the percentage of respondents who Somewhat Agree, Agree or Strongly Agree with the statement.  

DW = Data withheld to ensure confidentiality. 

 

Family and community engagement  

[SCHOOL ENTERS DATA] Write a short paragraph on the strategies used for involving families with 
their child’s education and how the school engages with the local community. Consultation processes 
regarding the adjustments made to assist students with diverse needs to access and participate fully 
at school should also be included. 

Queen of Apostles prides itself on being an inclusive school catering to students with a 
diverse range of needs. The staff work together with families to develop and maintain 
professional and caring relationships based on a shared goal of ensuring success for every 
student. Family and Community engagement includes partnerships and consultation 
between staff, specialists (eg: Occupational Therapist, Pediatrician, Psychologists) and 
parents/carers to ensure a team approach to supporting students with needs. Our school 
has a strong relationship with the parish and as such, there are multiple opportunities for 
engagement and connection between the two. This includes partnership in outreach for 
those going through times of difficulty, those new to the area and those who are in need. 
Extra curricular and cross-school partnerships have been strengthened in 2018. These 
partnerships include the connection with the Queen of Apostles Netball Association, the 
Cross-School partnership between Stafford, Kedron and Wavell Heights, representation at 
the ANZAC Day ceremony, involvement in programs and workshops including Reds Rugby, 
Roar Soccer, Cricket Australia, Net-Set-Go and Brisbane Broncos.  

Queen of Apostles encourages parents, grandparents and friends to be involved in their 
child’s education through classroom activities, library support, pastoral care committees, 
support-a-reader, sports days and special events such as Celebration of Learning, Music 
Soiree, Choral Evening and Under 8's Day.  
 
The invitation for parents to meet with class teachers in Term 1 (Parent Information Evening 
and Parent Sharing Meetings) Term 2 (Student Led Conference) and Semester 2 



 11  
 

(Celebration of Learning  and as needs and individual requests arise) are taken up and well 
attended. Meetings for students with specific needs are regular and reviewed regularly. 

 

 

School funding 

School income broken down by funding source 

School income, reported by financial year accounting cycle using standardized national 
methodologies and broken down by funding source is available via the My School website at 
http://www.myschool.edu.au/. 

To access our income details, click on the My School link above. You will then be taken to the My 
School website with the following ‘Find a school’ text box. 

 

Where it says ‘School name’, type in the name of the school you wish to view, select the school from 
the drop-down list and select <GO>. Read and follow the instructions on the next screen; you will be 
asked to confirm that you are not a robot then by clicking continue, you acknowledge that you have 
read, accepted and agree to the Terms of Use and Privacy Policy before being given access to the 
school’s profile webpage. 

School financial information is available by selecting ‘School finances’ in the menu box in the top left 
corner of the school’s profile webpage. If you are unable to access the internet, please contact the 
school for a paper copy of income by funding source. 

 

 

Our staff profile 

Workforce composition 

Staff composition 

2018 WORKFORCE COMPOSITION 

Description Teaching Staff Non-Teaching Staff 

Headcounts 42 29 

Full-time Equivalents 32.6 16.8 

 

http://www.myschool.edu.au/


 12  
 

Qualification of all teachers:  

TEACHER QUALIFICATIONS 

Highest level of qualification 
Number of classroom teachers and school 

leaders at the school 

Doctorate 0 

Masters 7 

Graduate Diploma etc.** 2 

Bachelor degree 25 

Diploma  

Certificate  

*Teaching staff includes School Leaders 

**Graduate Diploma etc. includes Graduate Diploma, Bachelor Honours Degree, and Graduate Certificate. 

 

Professional development 

Expenditure on and teacher participation in professional development 

The total funds expended on teacher professional development in 2018 were $39,848 

The major professional development initiatives are as follows: 

• Implementation of technology to enhance, assist and support student learning. 

• Understanding and the development of strategies to assist students with ASD. 

• Implementing the use of short term planning cycles in literacy 

• Introducing and implementing the tracking and understanding of levels of adjustment for 
students through NCCD. 

• Ensuring a strong Catholic Identity through the understanding of and engagement in the story 
of the Sisters of the Holy Family of Nazareth. 

 

Staff attendance and retention 

Staff attendance 

AVERAGE STAFF ATTENDANCE (%) 

Description 2018 

Staff attendance for permanent and temporary staff and school leaders. 96.6 % 

 

Proportion of staff retained from the previous school year. 

From the end of the previous school year 94.37% of staff was retained by the school for the entire 2018. 
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Performance of our students 

Student attendance 

Student attendance 

The table below shows the attendance information for all students at this school:  

STUDENT ATTENDANCE 2018 

Description 2018 

The overall attendance rate* for the students at this school (shown as a percentage). 94.0 % 

*The student attendance rate is generated by dividing the total of full-days and part-days that students attended, and comparing this to the total 
of all possible days for students to attend, expressed as a percentage. 

The overall student attendance rate in 2018 for all Brisbane Catholic Education schools across years 
Prep-6 was 92.0 %. 

AVERAGE STUDENT ATTENDANCE RATE (%) FOR EACH YEAR LEVEL 

Year Level Prep Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 

2018 93.5 % 92.8 % 93.7 % 95.3 % 94.4 % 95.1 % 93.3 % 

*Attendance rates effectively count attendance for every student for every day of attendance in Semester 1. The student attendance rate is 
generated by dividing the total of full-days and part-days that students attended, and comparing this to the total of all possible days for students to 
attend, expressed as a percentage. 

DW = Data withheld to ensure confidentiality. 

 

Description of how non-attendance is managed by the school 

As outlined in the Student Attendance Policy and Guidelines, student non-attendance is managed by 
the school through: 

Non-attendance is recorded by Parent/Carer either via phone, in person, note or email.  

For any unexplained absences, an SMS is sent via the Blink System to alert a Parent/Carer of a 
student with an unexplained absence. If there is no reply from the Parent/Carer, a second attempt to 
contact is made. If no reply, then the police are contacted.  

For students who have an excess number of non-attendance days, the management occurs through a 
series of steps: 

Step One: Class Teacher makes contact with family and discusses the concerns around non-
attendance and the impact this is can have on learning and relationships. 

Step Two: If there is no improvement in the fortnight following this first contact, a member of the 
Leadership Team, usually the Principal, contacts the Parent/Carer to outline concerns as first raised 
by Class Teacher and try to look for solutions around attendance. This is followed by a fortnightly 
check-in, usually by phone, to ensure an improvement in attendance continues and is sustained. 

Step Three: If there is still no improvement in attendance, the Principal, with support from the Senior 
Leader if required contacts the Parent/Carer to outline next steps including the intervention of outside 
agencies including Child Services.  

At all levels, the child’s learning and growth is at the heart of the matter. The aim is to identify the 
reason why non-attendance is occurring and work towards a solution to ensure school attendance is 
sustained.  
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NAPLAN 

Average NAPLAN results 

 Year 3 Year 5 

 School Australia School Australia 

Reading 459.4 433.8 543.7 509.0 

Writing 413.1 407.2 498.0 464.6 

Spelling 420.0 417.8 518.2 502.5 

Grammar & Punctuation 443.3 431.7 557.4 503.6 

Numeracy 400.0 407.7 500.6 494.2 

 


